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一NOTICE OF R:GHT OF APPEAL TO COURT―

YOU MAY FILE AN APPEAL FROM THIS DECiS10N IN ACCORDANCE WITH THE LAWS OF MARYLAND THE APPEAL MAYBE TAKEN IN PERSON

OR THROUGH AN AIFORNEY IN THE CIRCUIT COURT OF BALTIMORE CITY,IF YOU RESiDE IN BALTIMORE CITY,OR THE CIRCUIT COURT OF

THE COUNTY IN MARYLAND IN WHiCH YOU RESiDE

August 20, 1989
THE PERiOD FOR FILING AN APPEAL EXPIRES AT MIDNIGHT ON

FOR THE CLAIMANT:

― APPEARANCES―
FOR THE EMPLOYER:

REVIEW ON THE uCORD

Upon review of the record in this case, the Board of Appeals
modifies the decision of the Hearing Examiner. The Board has
not considered any evidence proffered on appeal but has
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confined its
Examiner.

review to the record made before the Hearing

The Board agrees with the claimant's contention on appeal that
there is no substantial evidence in the record that there
actually is a maternity leave policy in effect which would be
a reasonable alternative for the claimant in her particular
situation. The maternity leave, therefore, was not a
"reasonable alternative," and the claimant's failure to seek a
maternity leave cannot be considered as a sufficient reason
for imposing the maximum penalty under Section 6(a).

Since there was no evidence of reasonable alternatives
available to the claimant at the time she became disabled, the
claimant cannot be penalized for not seeking them. In
addition, the immediate cause of her quitting was her physical
inability to work. The Board thus concludes that the claimant
had "valid circumstances" within the meaning of Section 6(a)
of the law.

Since the claimant's condition was not
employment, however, it cannot constitute
addition, there is no evidence that the amount
amount of pay was any different from what was
time of hire. These conditions thus cannot
cause either.

DECISION

The claimant left work voluntarily, without good cause but
with valid circumstances, within the meaning of Section 6(a)
of the Maryland Unemployment Insurance Law. Benefits are
denied from the week beginning January 8, 1989 and the nine
weeks immediately following.

The decision of the Hearing Examiner is modified.
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the claimant was due to leaving work
cause, within themeaning of Section
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‐APPEARANCES Ⅲ

FORTHE CLAIMANT:

Claimant― Present

FOR THE EMPLOYER:

Donna Musgrave,
Personnel/Bookkeeper

FINDINGS OF FACT

The claimant had been employed by Triple Crown Restaurant from
January 23, 1988 to January 13, 1989, as a waitress.

The claimant is pregnant; the claimant's expected date of child
birth is October 2, 1989. The claimant resigned employment at the
Triple Crown Restaurant, Inc., because she began to spot during



her pregnancy. The claimant had two miscarriages on October 30,
1988, and on November 10, 1988. The claimant resigned her
employment due to the lifting on the job, and also the'constant
standing that she had to do. The claimant did not request to take
a leavelof absence or go on a maternity leave during the time of
her pregnant condition: The claimant's standing on the j ob and
liftiilg was having an adverse effect on the claimant's pregnant
condition.

CONCLUSIONS OF LAW

五:ξt∬∴普,all」 :亘ξ∴lis:el∬∫tl∫rf』 tit lI:「」:す anfr:W:
lifting was having an adverse effect on the claimant's pregnant
condit-ion. The clalmant did not discuss with her employer about
taking a leave of absence during her pregnant cond.ition. The
claim-ant's reason for leaving employment at the Triple Crown
Restaurant, Inc., does not constitute good cause for leaving work
within the meaning of Section 6(a) of the Law'

There exist no valid circumstances present to warrant less than
than the maximum penalty allowed by Law. The claimant failed to
request a leave of-absence from her employer prior to leaving her
job.

DECISION

The unemployment of the claimant was due to leaving work
voluntarily, -"without good cause, within the meaning of Section
6(a) of the Maryland Unemployment Insurance Law. Benefits are
denied from the week beginning January 8, 1989, &trd until the
claimant becomes reemployed and earns ($ 1,110), and thereafter
becomes unemployed through no fault of her own.

The determination Of the C・ ainS Examineiliil.iiililク
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Nlarvin I. Pazornick
Hearing Examiner
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